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Principles of Executive Board remuneration  



 

 

 



 

 



Annual General Meeting of Vossloh AG 

Other components of the remuneration system 
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:::::, 

Maximum total 

remuneration 

Malus/clawback 

Benefits in the 

event of early 

termination 

ne maximum total remuneration for the Executive Board Chairperson is € 3,250,000 (gross) per 
annum and is € 2,250,000 (grossJ per annum for each other member of the Executive Board 

Partial or total reduction or repayment of variable remuneration 
Possibl'e in the event of significant breaches of duty and for payments made on the basis of an 
objeclively incorrect consolidated financial statement 
Clawback deadline of two years aller payment has been made 
There are no malus/clawback provisions for the serving Executive Board Chairperson 

In the event that an appointment is terminated ahead of schedule, the variable remuneralion !hat 
is due for the period unlil the end of the contract will be paid in accordance wilh the originally 
agreed rules for the employment contract 
The Executive Board member receives a compensation payment for the remaining term of the 
employment contract at the time of thetr departure; however, this shalll not exceed 24 months 
No compensalion payment is made if the Executive Board member resigns lheir posilion 
unilalerally and without good cause, or where the termination is mutually agreed at the request of 
lhe Execulive Board member, or if the company has terminaled the employment contracl for good 
cause or revoked lhe appointment of the Execulive Board member for this reason 
The compensalion payment is determined based on the (projected) total remuneration of the 
departed Executive Board member 

3.4. The components of the remuneration system; share of the target total remuneration 

26 

3.4.1. Components of the remuneration system 

The remuneration system comprises fixed components that are not performance-based, and variable components that are 

performance-based; the sum of these components represents the total remuneration for each Executive Board member. 

The components that are not performance-based are made up of the fixed remuneration, non-cash benefits and other 

perquisites. The fixed remuneration is remuneration tied to the financial year that is paid in twelve equal monthly 

installments. In particular, the non-cash benefits and other perquisites include private use of a company car and 

contributions to insurance policies. 

The variable, performance-based components of the remuneration are tied to the achievement of performance targets that 

are defined in advance, and comprise a short-term variable remuneration component, the single-year bonus, and a long­

term variable remuneration component, the multi-year bonus. 

Should the Executive Board member achieve a degree of target achievement of 100% for both their single-year bonus and 

their multi-year bonus, the sum of these two variable remuneration components taken together with the basic remuneration 

and the perquisites, plus - for the serving Executive Board Chairman the annual pension contributions, results in the target 

total remuneration. 

3.4.2. Relative proportions of remuneration components of the target total remuneration 

The individual remuneration components have different weightings in the target total remuneration. 

In the event that there is a degree of target achievement of 100 percent for both the fixed remuneration components and 

the variable components, the variable components will account for approx. 57% of the target total remuneration for the 

Executive Board Chairman (approx. 48% 1 when accounting for expenditures for benefits and perquisites),and for 

approx. 56% to 62% of the target total remuneration for the further Executive Board members. As a result, the fixed 

remuneration accounts for approx. 43% (approx. 52% when accounting for expenditures for benefits and perquisites) of the 
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